B TABLE OF CONTENTS

@® INTRODUCTION 7
FNIBHEDERRRPELREDAMI RO AV
OBAMA'S HEALTH-CARE STRATEGY and THE CIRCUMSTANCES OF HUMAN RESOURCE MANAGEMENT IN USA - 7

® AEHER 2010 FINDINGS 2010 19
RAESEHEME SURVEY METHODOLOGY 21
B % EM PROFILE OF COMPANIES INCLUDED 22
fEE B ¥ DM CHANGE IN STAFF NUMBERS 24

1. WX 2y 7D ZEIL CHANGE IN THE NUMBER OF LOCAL STAFF MEMBERS 24
2. N FEHDOBEMRFYTH NUMBER OF LOCAL STAFF MEMBERS WITHIN THE NEXT YEAR ———————- 25
3. BIEB#MDZEIL CHANGE IN THE NUMBER OF JAPANESE EXPATRIATES 26
EFIE4L BENEFITS 27
1. EALTULA$EF|ELE BENEFITS PROVIDED 27
2. {¥E4#B1 HOUSING ALLOWANCE/ASSISTANCE 28
3. H5EF 4 BUSINESS TRAVEL ALLOWANCE 29
4. BEIF Y COMMUTING EXPENSE 30
5. 551K PAID LEAVES 30
H#AFE-7;R—F X SALARY INCREASE / BONUS 31
1. 20094 S 445 (2010 F#52 Fi8) SALARY INCREASE RATE IN 2009 (2010 PROJECTION) ———— 31
2. iIR—F R #5 BONUS 34
3. R—FRX#FE BONUS RATE 35
4. $#55REHE DISCRETION ON SALARY 38
5. 2% H MONTH OF PAY INCREASE 38
6. FHEFDEHER FACTORS FOR DECIDING PAY INCREASE 38
{#FE-E&EBE HEALTH AND MEDICAL INSURANGE 39
1. IWITDORIEANZ PREVALENCE OF CURRENT PLAN 39
2. REEMAEEL EMPLOYEES ELIGIBILITY FOR THE PARTICIPATION IN THE INSURANCE PLAN ——- 39
3-1. EEEREDOMAXEE INSURANCE COVERAGE OF FAMILY MEMBER 40
3-2. &3t {fl> & E%EFE PERCENTAGE OF COST SHARE BY THE COMPANY 40

4 RIEBHORELETE PLANNING FOR COST CONTAINMENTS FOR INSURANCE EXPENSES ——— 41

=inE ECONOMIC EXPECTS 42
1-1. E#OFRFE YOUR COMPANY’'S ECONOMIC PROSPECTS 42
1-2. B OERER EH[HFIA] YOUR COMPANY'S ECONOMIC PROSPECTS: THE REASON [RECENT] ————- 42
1-3. B OFRRK EH[5EITE] YOUR COMPANY’S ECONOMIC PROSPECTS: THE REASON [FUTURE] —— 43

2. EXRKXEENDSRE THE GENERAL ECONOMIC PROSPECTS IN YOUR INDUSTRY IN U.S, ————————-———— 43

1 (©Nikkei Research Inc. 2010



® FIERIFRE5X#5% SALARY BY JOB TITLE 45
H351)—Fv—rDRA HOW TO SEE THE SALARY CHART 47
@M EZ JOB TITLE DEFINITIONS 47
85 /K#E—% SALARY LEVEL AT A GLANCE 50
BB R R4 #A%E TOTAL CASH COMPENSATION BY JOB TITLES 51

1. RECEPTIONIST 52
2. SECRETARY / ADMINISTRATIVE ASSISTANT 56
3. EXECUTIVE SECRETARY 60
4. GENERAL CLERK 64
5. ASSISTANT MANAGER 68
6. ACCOUNTING ASSISTANT/ ACCOUNTING CLERK 72
7. ACCOUNTANT 76
8. ACCOUNTING MANAGER 80
9. CONTROLLER/ TREASURER 84
10. GENERAL ADMINISTRATION MANAGER 88
11. HUMAN RESOURCES DIRECTOR/ MANAGER 92
12. CUSTOMER SERVICE 96
13. SALES REPRESENTATIVE 100
14. SALES / MARKETING MANAGER 104
15. RESEARCHER / PLANNER 108
16. PRODUCTION MANAGER 112
17. PURCHASING MANAGER 116
18. BUYER 120
19. WAREHOUSE MANAGER 124
20. SHIPPING/ RECEIVING CLERK 128
21. LOGISTICS COORDINATOR 132
22. QUALITY ASSURANCE / CONTROL MANAGER 136
23. IT MANAGER 140
24. SYSTEM ENGINEER 144
25. MECHANICAL ENGINEER 148
26. ELECTRICAL ENGINEER 152
27. VICE PRESIDENT/ GENERAL MANAGER 156
28. SENIOR VICE PRESIDENT/ EXECUTIVE VICE PRESIDENT/ PRESIDENT 160
® BRINT—ADHLESHT COMPARISON ANALYSIS ON TRACKING DATA ——— 165
® FEZE QUESTIONNAIRE 207

(©Nikkei Research Inc. 2010



SEEMME SURVEY METHODOLOGY

HAEAE IRIBIRER LK DAA—F VAT (BARE - HEHT)

RE AR 20094E11 A ~ 20094128
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H)TAIL= T Hhis 52 TR Hhig; - 23
ZDith: 17
RAEER #wAet AR —F

KZHAIZH--T

DOARLR—FMIBNTIRESNAERIIASEEDSEEHELTOERIEMEBMHELTWAIE, BERUSTRHRRTLZAT
HRE HAWFEICKYPTLEERNSBEHIN-ERETHSELZEMRLI- L TTRRALESL,
QEHRMMEZEVC/IHALTIHERANZO., EI&DEA100%HOENMGEABYET .

Survey method: Online survey in Japanese and English
Survey timing: November 2009 - December 2009.
Respondents: Japanese companies in the New York area, the Midwest, California,

the South and other areas.

(Location of respondents
the New York area: New York and New Jersey

the Midwest: Ohio, Indiana, lllinois, Michigan, Wisconsin and Kentucky

California: California

the South: North Carolina, South Carolina, Georgia, Tennessee, Arkansas and Texas
Other areas: Massachusetts, Missouri, Washington,D.C., Virginia, Colorado, Nevada,

Washington, Oregon and Hawaii

Sample Size: Valid responses Total 222
the New York area:; 65 the Midwest : 65
California: 52 the South: 23
Other areas: 17

Conducted by: Nikkei Research Inc

<NOTES>

@ Please note every index that is analyzed from individual data statistically shows trends of the year, so that
those in charge of human resources can use the information as references.
@ The total is not always 100% because of multiple answers or rounding off after decimals.
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FtE R85 5 X #3%8 SALARY BY JOB TITLES

B Y5)—Fv—FDERFA How to see the salary chart
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$ 10,000
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50 |
Secretary/ Administrative Assistant

B BfEDOESE Job Title Definitions

1. Receptionist

Rt —ELHEE - BEANDERET I —A. BEVOLI T OB ECHEERHLIEY

Greets and assists office visitors, such as customers, venders and applicants. Determines nature of their business and directs
them to the appropriate individual. Performs other clerical duties including receiving and distributing mails and messenger
services.

2. Secretary/Administrative Assistant

VEVFEIFEHROLIADMFLLTEEOHE. BHK. 77V EBC—BRIBEEHEHEY

Performs secretarial or administrative duties. Processes standard business correspondence and initiates follow—up functions
for his/her supervisor/department.

3. Executive Secretary
#HEFLERHELRILOBRIBOFSE

Performs full secretarial functions of a highly responsible and confidential nature for top level executives.

4. General Clerk

FTEERRORERDER.HE - I7IVETE5—A. BE~AOXRILETHEHE

Performs and supervises variety of office/clerical duties, including processing of complex documents, compiling of reports,
calculating and filings. Assists customers and employees with inquiries and complaints.

5. Assistant Manager

i -BOBFOEEXRTICEALERZES., LRAZHETIRELRLOEER

Performs general but complex administrative or business functions in a department as a senior employee under a minimum
direction from his/her manager.

6. Accounting Assistant/Accounting Clerk
—RAEHEEAEELYECRAEOXIMGRLGEDRIR-BENREET 5184

Performs one or more routine accounting clerical operations, such as posting, entering vouchers and reconciling bank accounts.
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1. Accountant
P T

rl - | 47 ‘I!:AE‘ET;; L 0 = i
Applies principles of accounting to install and maintain operation of general accounting system. Provides records of assets,
liabilities, and financial transactions of company.

1 e P

8. Accounting Manager

—REHFEBHEOEEELSE

Administers general accounting practices which will account for corporate assets and assures that operating reports are
accurate and timely for information necessary for business assessment by the management.

9. Controller/Treasurer

FEAEERELAOERESNT. 2HFH. B UBEBMOESHZE ER. 48 . HWEBLLEOREELSE
Plans, develops and administers the financial operation policy and organizes effective activities to provide required financial
services to the company.

10. General Administration Manager

BEDBE - SULEOBE NS EEXBOETREES

Plans, directs and coordinates company activities including the administration of personnel to assure achievement of corporate
goals and objectives; participates in development and planning of corporate policy, goals and objectives.

11. Human Resources Director/Manager

ASHIEIR—Dr——REROFRA-BE-FR. BE - ARTsyb-HERTO/ER - #RE. FEEZICETHHEMAEN
OFayrve ]

Develops, recommends and maintains new and improved personnel policies and procedures involving hiring, training, wage and
benefits administrations and federal and state laws compliance. Provides assistance to operating management in the
interpretation and application of established personnel policy.

12. Customer Service

BE NEIEIOHG - HiE- -2 - U—EXRZICEIIRNEHEICHERTSELE

Responsible for handling all customer contacts received by phone, fax, letter or in person about information on products, rates
delivery and services.

13. Sales Representative

ERBIEAD DR FEXITHIELIY., BRFEZDIRECREMREBEEEBORFICHSZTHIELE
Responsible for prompt and efficient processing of customer inquiries, orders, and necessary expediting to assure delivery.
Quotes prices and submits contracts to customers. Assists development of sales contacts and may perform some selling
functions.

14. Sales/Marketing Manager

RFEARE-35. FREZHDOILE -ZRT. REMRGLEEZELTIEREIR—Dv—

Prepares and implements sales objectives and programs. Performs and coordinates the sales activities and cooperates with
other functions in accordance with company/department policies and plans in order to achieve established sales goals.

15. Researcher/Planner

TISEE DIFHINE . BRMBREE. S —4yT107 - Vh—FOLE-TRIBYE

Researches new product potentials; evaluates their potential for the profitability in the market. Directs and plans the
researches, provides technical assistance to others for development of products and services.

16. Production Manager

SEOLE., RyPa—-B-SE - EAEEEOESSE

Plans, supervises and maintains all production processes, equipment, employees, safety. Responsible for meeting production
timing, quality and quantity standards.

17. Purchasing Manager

BRWMFHIL—FOFER. WROZETE. EERORS. FRENIERICHSZTHIELE

Negotiates and administers all purchase contracts to procure, at optimum balance among cost, quality, vendor service,
materials and services essential to a variety of company needs.
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18. Buyer
HEEORT. = —XPI IR FRARDFERZLEIC. MROBE., EEROXS. FRENICHEBT IRV T IHELS

Selects and purchases merchandise for resale, basing selection on nature of clientele and demand for specific merchandise.

19. Warehouse Manager
BEAORFEEEHRZEILO . EE-RE-XNAGEEDEEERDNDEEHE

Responsible for warehouse activities, such as scheduling of employees work, shipping and receiving and facility maintenance.

20. Shipping/Receiving Clerk

BE-MEIEMOEXICAELERLGREZESCHL, - BESN-VROZMETIEHEBLE
Responds to orders accurately for accurate and prompt shipments; verifies receipt of incoming shipments and enter
information into computer.

21. Logistic Coordinator

EWEEGRZE - BiDRE/EEICEIIVECERE. RIR. S/ X BEEEBEDBLSE

Performs duties involving import/export operations for air & ocean shipments of goods. Prepares all import or export
documents, including bills of lading, consular invoices, licensing, insurance certificates, etc. Keep abreast of customs
regulations and procedures of countries involved.

22. Quality Assurance/Control Manager

SESN-RGOGEEE - TESSURLOREFELERESE

Develops and implements a quality production program to ensure conformity of produced materials and final products to meet
customer specifications and enhances superior quality and reliability standards.

23. IT Manager_

HANOFHRERICHLTRBLAEZZRE-SHL.BIEZTS. AVE1— 34— RTLORE. BARBORELLICH
Hh3ELEES

Investigates, reviews, analyzes present methods on IT system and advises/counsels with management regarding information
processing. Recommends IT implementation, plans integrated computer systems as well as purchasing process on IT
equipments in a company.

24. System Engineer

#HANERLT . TIZHWYR—F-FENRA R TV RT LY R— MR ENTE L RMIEYE

Performs duties involving the application of systems analysis techniques and procedures, including consulting with user (in and
outside the company) to determine hardware, software or system functional specifications; design, development,
documentation, creation, testing or modification of systems or programs, based on and related to user or system design
specifications.

25. Mechanical Engineer

BEASHRETIVTOHEN. HAMKETOERAGEZBL T MM NS

Designs, develops, and tests all aspects of mechanical components, equipment, and machinery. Applies knowledge of
engineering principles to design products such as engines, instruments, controls, robots, machines, etc. Involved in fabrication,
operation, application, installation, and/or repair of mechanical products.

26. Electrical Engineer

EX - EFEBRORM - HECHES. FRLUBLGEFHLTIER -EFIEHEME

Designs, develops, and tests all aspects of electrical components, equipment, and machinery. Uses computer—assisted
engineering and design software and equipment to perform assignments. Applies principles and techniques of electrical
engineering to accomplish goals.

27. Vice President/General Manager

SHDOEBRMEREHEICSETIHEXEIREREOHLE T, AN ERE

Develops, establishes, improves standards for business activities, and provides functional directions to a division/department
through interpretation of the corporate policy.

28. Senior Vice President/Executive Vice President/President

#HE-BHE-—SHOLBENTREERRTHE

Participates in the overall administration and operation of the company through coordinating and directing operating units of
the company.
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